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EDITORIAL

(" UNITY KEY TO SUCCESS)

The National Executive session of the union took
place in the changing scenario from 1 to 3rd No-
vember, 2015 at the historic city of Aurangabad in
Maharashtra. The session took stock of the situation
in depth and felt that the unity of the workers akin
to September, 2000 three days glorious strike alone
can facilitate the success on present issues. Sequel
to then strike the Govt signed an agreement with the
three federations for Govt Pension, Job security of
employees and financial viability of the new entity i.e
BSNL. The NFTE was in the forefront of the strug-
gle. The three guarantees even today are not only
relevant but of great importance. These were by
all means revolutionary achievements.

Today, BSNL and its workforce are confronted
with many challenges and hurdles which need proper
handling. The intoxicated Govt very recently took
Cabinet decision to form separate subsidiary
Tower Company in BSNL. Neither DOT nor BSNL
took the employees and their unions into confidence
in this respect. The employees are alarmed over
the arbitrary decision as assets of BSNL will be
transferred to new company with stock and bar-
rel. A section of management is preaching that the
formation of separate Tower Company will ease the
financial burden of the BSNL. But the Govt’s plan is
not transparent and it is unknown in which way the
winds will blow and what will be the fate of the staff?
BSNL is already victim of discrimination as Air India
suffering from financial crunch has earlier been bailed
out but similar package is being denied to our bread
earner. The Govt (DOT) is not refunding even the
BSNL's BWA surrendered spectrum deposits as well
as amount of excess money recovered in income tax.
The Telecom Minister has ofcourse declared many
concessions and relaxations in Media and Parliament
but those continue to be in air even after 18 months.

The BSNL all of sudden introduced facilities of
“Free Calling in night” and “Free Roaming in Mobile”
without adequate preparations and arrangements.
There is acute shortage of materials due to which
landline phones can neither be restored nor new
connections provided. Demands are pouring in the
entire country for new connections and restoration
of old phones. Similarly sufficient BTS are not avail-
able affecting the quality of Mobile services. How
the condition of BSNL can be turned around by
employees when management is not fulfilling its
own obligations.

The assembled conclave felt that the changes
are taking place and the safeguard of employees
is need of the hour. Thousands of employees have
been recruited by BSNL but there is no social
security covers for them. Even after 15 years pension
rules for such staff have not been framed despite
recommendations of committee and High Power
Committee. The department of Public Enterprise
issued guidelines to all PSUs for PLI payment to
non — executive employees delinking the same with
the profit. The management is denying payment for
last 4 years. The pension rules for DOT absorbed
employees have been diluted and 60:40 ratio
introduced and linked with tax receipts in year 2006.
Today pension revision on 78.2% IDA benefit is in
doldrum due to this. Thousands of RMs and Group
‘D’ staff are stagnating and management is pleading
it is due to wage revision and NEPP agreements
forgetting that the officials don’t get even annual
increment causing frustrations. The problem needs
dispassionate consideration and management
should not adopt escapist approach. BSNL-MTNL
merger is in card and likely to materialize causing

enormous problems. Contd. on next page
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Inaugural Function

The inaugural function of NFTE (BSNL) took
place after flag hoisting performed by President and
GS on 1t November, 2015 at Pushpak hall. It was in-
augurated by Dr. Balchandra Kango, Chairman, Re-
ception Committee and Sr. leader of AITUC. It was
also addressed by Shri Vishnu Dhable, Advocate of
High Court.

In the opening remarks the President said that
generally all the PSUs as well as BSNL are under se-
vere attack of the present Govt. The unity is neces-
sary to defeat the evil designs of Govt. The present
Govt has not extended any financial help to BSNL.
Even money relating to BWA spectrum deposits are
not being refunded by the DOT to BSNL.

General Secy, Com.C.Singh in his speech called
upon the working class to defeat capitalism and
communalism. The Govt is being run by Corpo-
rate houses. The Govt is unhelpful to BSNL and is
not granting even soft loan to the entity. Telecom Min-
ister declare so many things in the media but factually
there is no financial assistance to the BSNL. Almost
all the unions in BSNL participated in the struggle of
2n Sept. but BMS stayed out at the last hour.

Inaugurating the session Dr. Kango said that
the outsourcing is severely affecting the Trade un-
ion movement in the country. He further said that
the education, Minimum wage, pension etc is right

Contd. from pre. page (Editorial)

A very important and of course top agenda is that
the wage revision must take place for employees.
This has to be ensured in year 2017 and we stand
committed.

The 3 days session took the situation around
BSNL and employees both very seriously and after
marathon discussions concluded that there is no
place for fear and panic even when we are in cri-
sis. The situation has to be defeated with courage
and wisdom. NFTE will play positive role to protect
the employees. But the need of the hour is unity of
employees which will be the key of success and vic-
tory. Time has come when differences be ironed out.
The support of employees be enlisted without Ifs and
Buts in the interest of all.

March ahead and keep in mind that we have
to defeat the circumstances and for this organi-
zation has to be strengthened and placed on glo-
rious position.

of the workers in the organised sector NFTE is the
best organization. The Govt is throwing challenges
to the workers of organised and organised sectors
and discontentment growing. Both should join to face
the challenges, he exhorted. He expressed concerns
due to suicides of farmers.

Com. Vishnu Dhable assured for all help to the
employees. He felt that the Technology is eating the
prospects of Trade union movement. Earlier, Com-
rades Ayere, CS, Dani, Secy Reception Committee
and Shivaji Chavan, District President welcomed all
the guests on the Dais.

Open session

The open session of the National Executive
meeting of the union was held on 2 November at
Shri Bhanudas Rao Chavan memorial Hall” (Institu-
tion of Engineers India) which was attended by S/S
Mohd. Ashraf Khan, ED on behalf of CMD, Shamim
Akhtar Sr. GM(SR) on behalf of Director (HR), G.K.
Upadhaya, CGM, Maharashtra, M.K. Jain, CGM,
WTP and Shri Nitin Mahajan, GM Aurangabad Tel-
ecom District. Com. Devidas Tuljee Parker, General
Secy, Bank employees union and Comrade Adsu,
Dy. G.S., SNEA also attended and addressed the
open session. Com. Islam presided the session.

Comrades lyere (CS, Maharashtra), Patil (Cir-
cle President), Muktali (Central Organising Secy),
Kulkarni (Secy HQRY), Dani Secy, Reception Commit-
tee Shivaji Chavan District President and others wel-
comed the officers and leaders of the dais. Chairman
Reception Committee and senior leader of AITUC
Com. Bhal Chandra Kango delivered his welcome
address and appealed the workers of organised and
unorganized sectors to unite to face the present chal-
lenges. He vehemently opposed changes in labour
laws and demanded regular employment instead of
contract system.

Com. C. Singh, General Secretary in his address
drew the attention of the management on Deloittee
recommendations, formation of Tower Company,
payment of PLI and GPF, compassionate appoint-
ment, NEPP hardships, Pension for D/R staff and
urged the ED (EB), Shri Khan to inform the CMD and
other members of management on the issues. He
also mentioned about shortage of materials in the
field. The Govt is not refunding the BWA spectrum
deposits to BSNL.

Shri M.A. Khan, ED(EB) and other officers ap-
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pealed to work with cooperation to turn around the
condition of BSNL. They reminded stiff competition
being faced by BSNL with the private companies GM
Aurangabad, Shri Nitin Mahajan who is heading 5
SSAs said the host SSA is in profit and in one day
SSA earned one crore revenue.

Com. Islam in his presidential speech said
the industrial peace may be disturbed in case

adhoc payment is not made before Dewali. PLI is
not linked with the profit. The workers are ready
to perform but they are handicapped due to non-
availability of materials. The Management is not
fulfilling its obligations. There is shortage of
GMs/Dy GMs also in the field, he said.

Com. Ramesh lyere, circle Secy offered Vote of
thanks to the dignitaries and others.
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Circle Conference of Chhattisgarh circle at
Jagdalpur on 27-10-2015 & 28-10-2015

The conference started at 10.30 hrs on 27-
10-2015 after flag hoisting. The National flag was
hoisted by Com. Ram Sundar Yadav Circle Presi-
dent and the union flag was hoisted by the General
Secretary.

Delegate session was inaugurated by Com.
Chandeshwar Singh G.S. with Com. Ram Sundar
Yadav in chair.

G.S. explained all the current issues like Pay-
ment of PLI, Tower subsidary Company, Deloittee
recommendations in new HR plan etc. All the Dis-
trict Secrtaries and circle office bearers participat-
ed in debate on Secretary/Financial reports. Both
were passed unanimously.

Open session:- The open session was organ-
ised which was attended by more than 300 work-
ers. A good numbers of lady Comrades were also
present. The session was addressed by Shri Ma-
hak Singh CGM Chhattisgarh, Shri Suresh Kumar
Swamy, TDM Bastar, Com. Chandeshwar Singh

G.S., Com. S.M. Chilamwar circle Secretary and
Com. Tribhuwan Singh CHQ organizing Secretary.
The CGM reported in his speech that there is acute
shortage of TTAs, Sr. TOAs and TMs in the circle.
The circle is running with house keeping labourers.
He reported that shortage of store materials in the
field. G.S. in his speech exhorted that the Compa-
ny is passing through crisis due to step motherey
treatment of Central Govt. with the public sectors,
specially with the BSNL. He told that the BSNL is
running in loss but this is due to new formula of de-
preciation counting. The workers are ready to con-
tribute better but every where there is acute short-
age of required materials. The open session ended
with Vote of Thanks by Com. Tribhuwan Singh.

Later in the delegate session the new team of
office bearers were elected unanimously headed by
Com. T.R.C. Rao as President. Com. S.M. Chilam-
war as Circle Secretary and Com. U.D. Bhatpare
as Treasurer.

Dias View of Circle Conference
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Open Session View of Chhattisgarh Conference
| A o
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Shri Mahak Singh CGM, Com. Chilamwar C/S addressing Com. Tribhuwan Singh,

addressing Org. Secy CHQ addrssing

Audience G.S addressing

Payment of Srinagar Valley Allowances to the BSNL staff posted in Srinagar
Valley - review of.
NO.23-1/2011-TE Dated: 24.11.2015, to CGM J&K

Kind attention is invited towards this office letter No. 23-1/2011-TE dated 08.05.2014 vide which
Srinagar Valley Allowance granted to all the officers/officials of the BSNL working in the Srinagar Valley
was extended from 01.01.2013 to 3 1.12.2013. Approval of Competent Authority is hereby conveyed for
the further extension of these allowances from 01.01.2014 to 31.12.2015. This allowance will be paid @
12.5% of basic pay subject to a maximum of Rs. 850/- p.m. This sanction will remain valid for two years
from 01.01.2014 to 31.12.2015 or till the conditions in the valley improve or till the special concessions
given by the DOP&Trg. are withdrawn, whichever is earlier.
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Message from Sujata Ray, Director (HR), BSNL
Board, New Delhi

(Read out by Sr. GM (SR) in open Session on 21.11.2015)

Dear Shri Islam Ahmed, President, NFTE, Gen-
eral Secretary, all office bearers and members of
NFTE,

Please accept my felicitations on the occasion
of your National Executive session. It is indeed
pity that | could not attend this occasion for which
you have so kindly invited me. My participation in
this event has been ruled out due to my indifferent
health. However;l send my good wishes that; all
the deliberations and discussions to be held during
this conference is fruitful and beneficial to our
organisation.

As BSNL is emerging from The dark tunnel of
loss and emerging with small steps towards the light

of operational profitability, we must keep in mind that
our expectations and aspirations, however strong
and strident, should be kept to a bare minimum
during this trying times. Although | am personally
attuned to each of your long pending demands
and expectations, | would still feel that necessary
prudence and patience would be expected from
all for each of these to be fulfilled. Let us all work
together in harmony To raise the prestige of this
organisation once again to glorified pinnacle. | hope
that you will work zealously towards this objective. |
once again wish every success of your conference
in this historical and beautiful city of Aurangabad. |
also reiterate my regrets in not able to attend this
Session and meet you all on this occasion.

Resolutions Adopted in the National Executive Meeting

PLI Payment

The National Executive of the union met form
15t to 39 November, 2015 at Aurangabad and noted
that the PLI joint committee has not been able to
finalise the new formula for PLI in place of exist-
ing profit linked formula. It seems that the finaliza-
tion of new formula on productivity will take some
more time. Keeping these factors into account the
staff side in the committee as well as in the Nation-
al Council demanded adhoc payment of amount of
PLI which may be adjusted after finalization of the
new formula.

The National Executive directs the CHQ to ob-
serve indefinite hunger strike at corporate office
and circle office levels if the management fails to
consider the demand of adhoc payment of PLI be-
fore Diwali.

GPF payment

The National Executive Meeting, held from 1
to 3 November, 2015 has noted with deep anguish
that there is no timely payment of GPF advances/
withdrawals causing hardships and sufferings to
the employees. The BSNL management is ex-

pressing their difficulty due to non-reimbursement
of the dues by the DOT.

The National Executive has demanded that the
DOT should immediately reimburse the dues to the
BSNL. The meeting also appeals to the manage-
ment to take appropriate action for timely payment
of GPF withdrawals and advances.

HRA on 78.2% IDA

The BSNL employees are deprived of HRA on
78.2% IDA fixation benefits for last 8 years. The
employees are still getting HRA on 68.8%. The is-
sue was raised in the National Council meeting of
16" October, 2015 also.

The National Executive of the union in its meet-
ing, held from 15t to 3 November at Aurangabad
has noted with deep concerns that as per strike
agreement of 12" June, 2012 the review of HRA on
68.8 to 78.2% IDA was due in April, 2013 but the
agreement has not been honoured as yet.

The meeting, therefore, urges upon the man-
agement to implement strike agreement of 12-06-
2012 and consider to pay HRA to employees on
78.2% IDA fixation.
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Pension Rules for Directly Recruited
BSNL staff

The unions and associations signed a strike
agreement on 12-06-2012 for evolving rules for
pension and terminal benefits in respect of BSNL
recruited staff as per DPE guidelines. But the rules
are yet to be evolved although more than 3 years
have passed since then.

The issue of rate of contribution upto 12% is
expected by the unions and associations.

The National Executive of the union urges the
management to finalise the pensionary rules for di-
rectly recruited employees.

Withdrawal of Pension liability
restrictive orders

The absorbed employees in BSNL had been
assured by the Cabinet during the time of corpora-
tarisation that their pension will be guaranteed by
Govt and it will be paid from consolidated fund of
India. Shri Nripendra Mishra, the then Secy, DOT
had given written assurance and guidelines that the
BSNL'’s contribution would be as per FR116 and re-
guaranteed Govt pension to the absorbed employ-
ees.

Unfortunately, after some time the provision
was diluted and changed with a restrictive clause of
60% by DOT’s 15" June, 2006 orders. It is shock-
ing to state that the said order has got the Cabinet’s
approval also on the basis of recommendations of
the committee of Secretaries.

The National Executive felt that the existence
of 60% restrictive clause on Govt’s pension liability
and invoking that clause for every pension related
issues would seriously hamper the guarantee given
by GOl for pension.

The National Executive directs the CHQ to
make all out efforts by rallying all the unions in
BSNL and see that the DOT’s orders 1-45/2003-B,
dt-15-06-2006 are withdrawn.

Rural tenure for transfers

The National Executive appreciates the efforts
made by CHQ to amend the transfer policy by fixing
some rural tenure so that the transferred official can
be brought back to the place of their willingness.
The National Executive feels that the 3 years perio-

dicity is long. If the administrative feasibility is as-
sessed then the employees sent to rural areas can
be brought back after 2 years. The meeting appeals
to CHQ to bring necessary modification.

Deloittee recommendation

The National Executive meeting after detailed
discussions has rejected the most impractical and
pernicious recommendations of Deloittee consult-
ant which are aiming to dismantle BSNL Network
as well as to dismantle it from the spate of techno-
logical independence.

The meeting strongly felt that keeping one lakh
employees against supernumerary posts and re-
duction in posts would demoralize the work force
and affect their output. The recommendation of
getting salary support from the Govt for the excess
workforce would dampen the wage negotiation pro-
cess due in year 2017. The recommendation about
monetizing Infra/OFC/BB/ out sourcing would do
more harm to the growth of the BSNL and the inter-
est of employees like job security and job satisfac-
tion.

The National Executive appeals to the manage-
ment not to implement the recommendations with-
out taking the staff side into confidence and directs
the CHQ to take all efforts to defeat the harmful rec-
ommendations.

Tower Company in BSNL

The formation of Tower Company in the name
of subsidiary has got its cabinet approval and
the DOT has been directed to form Inter ministe-
rial committee consisting of joint Secretary level
for working out capital expenditure organizational
structure after market valuation of the tower assets.

The National Executive is duty bound to bring
the ill experience of MTNL and its subsidiaries to
the attention of all concerned. In the same way for-
mation of subsidiary for BSNL would do more harm
to the financial health of BSNL and loosing its aerial
assets to the private COS in the long run.

The National Executive directs the CHQ to build
united programme to offset the negative effects on
the BSNL as well as executive assures the employ-
ees that their interests will be protected and no one
will be compelled go to the new company without
proper service condition.
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News —

7t Verification
The guidelines and orders are likely to be is-
sued in the month of December, 2015 for 7™ ver-
ification. The verification is likely to take place in
April, 2016.

Gird up your loins and start preparation right
from now to face the verification which will be vital
for employees and BSNL both.

Redesignation of Cadres
The union has exerted pressure for resub-
mission of proposal for redesignation of TTAs, Sr.
TOAs, TMs and RMs.

The proposal for change of designation in re-
spect of many Cadres of Telecom Factory, Civil/
Electrical, and earstwhile Telegraph Traffic etc.
have been submitted to ED (NB) Shri Khan and re-
structuring cell.

Wage revision

The wage revision of staff in BSNL is due wef
18t January, 2017. In course of discussions with
CMD, BSNL on 16th November it is revealed the
wage revision will take place on receipt of guide-
lines from Govt.

Commendable and ever

remembering session

The National Executive session at Auragabad
in Maharashtra circle was unique and it will be dif-
ficult to forget in years to come. The open session
was held in the grand spacious hall with full glam-
our and grandeurs. The warriors of Maharashtra
consisting of comrades Ayere, Kulkarni, Muktali,
Patil etc. contributed and extended valuable co-
operation to the reception committee led by en-
ergetic and always smiling Com. Ranjan Dani.
The way he and his team showed courtesy and
hospitality to the participants was unparallel and
will ever be remembered. The entire Comrades of
Maharashtra made excellent arrangements and
won the heart of the people. In brief the excellent
Comrades made excellent arrangements and are
determined to place the organisations at top.

HQR convey them affectionate greetings.

Views

Medical Review Committee
General Secretary will represent union in the
committee formed for review of medical rules.

BSNL Board
Shri R.K. Mittal has joined in the BSNL board
as Director (Enterprise).

HRA on 78.2% IDA

Union has pressed for payment of HRA on
78.2% IDA fixation benefit as per strike agreement
of 12 June, 2012. Itis being processed for submis-
sion to top management.

BSNL in operational Profit

The BSNL is in operational profit of Rs. 672
crores in year 2014-15 and there has been jump
in revenues. Previous year operational loss was
Rs. 691 crores. Present year income from services
is Rs. 27, 242 crore compare to last year of Rs.
26, 153 crores. Most of the Telecom players are in
heavy debt burdens but BSNL showing low debt
equity ratio around 0.13 percent i.e. lowest in the
industry.

BSNL will invest Rs. 7,700 crores in the financial
year to expand the network. The company plans to
launch 4G services in some cities by March, 2016.
The reason for downfall of BSNL has been due
to fact that it could not procure equipment during
2006-2012 for network expansion.

Data is growing and BSNL is investing heav-
ily for data. Ten percent revenue is earned from
mobile data. There is 40 percent increase in tower
business by entering into agreements with other
companies. A Tower Company will be created as
per Cabinet decision.

The net loss of BSNL is Rs. 8, 234 crores com-
pared to Rs. 7, 020 crores of last year due to asset
depreciation calculation as per new companies act.
As per old act loss would have been Rs. 5,370
rores.

(Based on CMD, BSNL'’s statement to PTl on 17th
November)

Pay Commission
Central Govt. Employees to get 23.6% Pay
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hike:- The 7" Pay commission’s reports is submit-
ted to Govt. on 19" November. Brief recommenda-
tions are as below.

Minimum Pay Rs. 18,000/- Max Pay Rs. 2.25
Lakh for Secretaries and 2.50 lakh for Cabinet
Secy. (2) Annual Increment 3%. (3) Increase in
Basic Pay 16%. (4)Increase in allowance 63%. (5)
Pension increase 24%. (6) Performance Link Pay

recommended. (7) Insurance amounts increased
upto Rs.50 lakh and premium to increase. (8)
Health Insurance scheme recommended including
for pensioners. (9) Risk and hardships allowance
increased. (10) OROP for civilian and Para Military
forces. (11) Employees of Public Sectors units etc.
will also get benefits. (12) Effective from 01-01-
2016.

LETTERS FROM BSNL MANAGEMENT

Recruitment Rules for the grade of
Junior Accounts officer in BSNL-
Amendment in JAO RRS of BSNL-reg.
No.4-22/2013-SEA Dated 30-10-2015 to, All
CGMs/IFAs, BSNL Telecom Circles

The undersigned is directed to forward herewith
a copy of modification/amendment in the Recruit-
ment Rules of Junior Account officer of 2001 for fur-
ther information and necessary action.

Recruitment Rules of Junior Account Officer

In continuation of SEA Branch, Corporate office,
BSNL, New Delhi letter No.36-2/2001-SEA, dated
31.08.2001 (Issue No.1), No 17-3/2001-SEA.II,
Dated 16.8.2002 (Issue No.2), No0.16-19/2001-SEA
(pt.) dated 07.04.2003 (Issue No.3), No4-50/2004-
SEA dated 19.0.2005 (Issue No.4), No 4-14/2005-
SEA (BSNL) dated 07.04.2005 (Issue No.) and
No0.4-42/2011-SEA dated 12-10-2012 (Issue No.6)
with the approval of BSNL Board, the following
amendment/modification in eligibility condition for
appearing in JAO Internal competitive examina-
tion against 40% quota is made in the Recruitment
Rules to the grade of Junior Accounts Officer (Issue
No.1) in BSNL. The amendment/modification may
be incorporated at the appropriate place of original
recruitment Rules (Issue No.) and brought to the
notice of all the officials/officers working under your
control.

Providing SIM card to Non-Executives

posted in MTNL service area of Mumbai
No.6-1/12-PHA(pt) Dated 14.10.15 to CGM, BSNL
Maharatsra Telecom Circle, Mumbai

Sanction of competent authority BSNL is here-
by accorded for provision of SIM card to non-exec-
utives posted in MTNL service area of Mumbai. You
are requested to peovide these SIM cards with talk
time Rs.200/- per month to the Non-executives af-
ter completion of all formalities by the officials from
your circle.

This issues with the approval of competent au-
thority.

Providing SIM card to Non-Executives

posted in MTNL service area
No.6-1/12-PHA(pt) Dated 17.9.15 to CGM, BSNL
Haryana Telecom Circle, Ambala and CGM,
BSNL UP (West) Telecom Circle Meerut

Sanction of competent authority BSNL is here-
by accorded for provision of SIM card to non-exec-
utives working in MTNL service area in BSNL CO.
You are requested to provide these SIM cards with
talk time Rs.200/- per month to the Non-executives
after completion of all formalities by the officials
from your NCR SSA.

This issues with the approval of competent au-
thority.

S. Provision Existing Approved . .
No number of Provision of Amendment Requirement _Of transfer of Rajgarh SSA
BSNL JAORR | BSNL RR from Gwalior Zone to Bhopal SSA
(2) of Schedule to | regular service | regular in The CGM(T) MP Bhopal Circle, Bhopal
. 9 . 9 . Ref:-ST-03/30/17/2003/Supply/Ch-1/25dated
JAO RR in the erstwhile| the erstwhile
28.8.2015
Department/ | Department/ ]
; ; This has refernce to you letter under reference
BSNL in BSNL in th biect metioned ab herei |
Group "C Group "C" on the subject metioned above wherein a proposa
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was sun\emitted for consolidation Rajgarh SSA,
which is presently under GM Gwalior Zone, with
Bhopal GM Business Ares (GMTD Bhopal)

In view of the reasons given by you, the compe-
tent authority has approved the proposal.

Further necessary action in this matter may
please be taken.

Settlement of medical claims of the
employees
No.BSNL/Admn.l/15-7/15(pt.l)(iii) Dated5.11.2015
to All Chief General Managers, BSNL

Staff Unions have raised the issue on various
platforms about inordinate delays in settlement
of medical claims. Therefore, it is requested that
claims of employees are settled promptly and it
may be ensured that claims are not delayed de-
liberately necessary instruction may be conveyed
to all concerned for prompt and expeditious settle-
ment of medical claims of the employees.

This issues with the approval of he Competent
Authority.

Settlement of outdoor claims- CGHS
rates regarding
No.BSNL/Admn.l/15-9(5)/15(pt.I)(iii) Dated No-
vember 5, 2015 to All Chief General Managers,
Bharat Sanchar Nigam Limited

It has been brought to notice that in certain cir-
cles outdoor expenditure is being restricted as per
CGHS rates. As per the policy, the restrictions are
prescribed for outdoor expenditure is annual ceiling
and cost of food supplements as per the guidelines
issued vide OM No.BSNL/Admn.i/15-6/14dated
17th April 2015. For indoor treatments the restric-
tions prescribed are settlement of claims as per
CGHS rates for which there is no upper ceiling.
In outdoor expenditure, mostly the consultations,
tests etc. vary from doctor to doctor and city to city.
Any such restriction would create bitterness among
the employees, therefore restrictions within restric-
tion may not be advisable.

This issues with the approval of the competent
Authority.

Absorption/promotion of qualified and

No.250-8/2009-Pers-li(Part3)Dated 29.10.2015,
To the Chief General Manager, BSNL, U.P (East)
teleocm Circle, Lucknow

| am directed to refer to your Office letter No.
Staff/M-34/misc/5/26 dated 16.1.2015 on the above
mentioned subject and to say that your contention
with regards to applicability of rule of reservation in
the success of restructuring is incorrect. These 350
qualified & trained Group D officials belong to the
1st/2nd batch of screening test, which is the out-
come of the restructuring process which started in
the year 1994 under the concept of New telecom
Policy. Restructuring of the cadres was done under
the prescribed norms wherein there was no role of
reservation. Instructions from time to time were is-
sued by DOT, new Delhi ti streamline the process
of restructuring. Instruction with regards to prepara-
tion os eligibility list and select panel in the Restruc-
tured cadres has been to preparation of eligibility
list and select panel in the Restructured cadres has
been prescribed vide DoT letter No. 252-1/91-STN
(pt) dated 27-4-2994 and No.27-2/94-TE-Il dated
20.8.21997. The reasons for linking the rule of res-
ervation with the restructuring process by your Cir-
cle at this belated stage is not understood.

You are directed to fill all the 54 vacancies of
telecoms mechanic from amongst the qualified and
trained Group D officials as per their seniority in
the select panel as has been prepared by you in
accordance with the instructions contained in DOT
letter No. 252-1/91-STN (pt) dated 27-4-1994 and
27-2/94-TE-Il dated 20.8.1997.

Necessary action may be taken accordingly.
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LETTERS TO BSNL MANAGEMENT

Payment of PLI on adhoc basis before
Diwali - reg.

TF-7/1 Dated 5th November, 2015 to Shri Anu-
pam Srivastva, Chairman and Managing Direc-
tor, BSNL, New Delhi

You are aware that different PSUs and the
Govts departments have paid PLI(Bonus) and ex-
gratia to their employees. The prevailing situation
has compelled us to seek your urgent attention on
the issue to calm the resentment and discontent-
ment of the BSNL employees.

The corporate office formed a joint commit-
tee consisting of the Management and staff side
to evolve formula for payment of productive linked
incentive, PLI to non- executive employees in ac-
cordance with the guidelines of DPE of July, 2011.
The committee came into existence sequel to de-
mand of the union for payment of PLI as same is
neither linked with the profit nor with performance
as per orders of DPE.

The PLI committee held meetings but the for-
mula could not be finalised and in last meeting
we demanded adhoc payment pending final set-
tlement. In the National Council meeting, held on
16-10- 2015, also the staff side made unanimous
demand for adhoc payment.

It is stated that in the National Executive Meet-
ing held from Ist to 3rd November at Aurangabad,
the issue has been discussed in detail and adopted
a resolution. A copy of the resolution is enclosed
for perusal and ready reference.

We may clearly state that there is serious an-
ger and anguish amongst the employees due to,
non-grant of PLI to employees. We strongly feel
if the issue is not addressed soon there may be
unrest amongst the staff affecting harmony and in-
dustrial peace in the PSU.

We, therefore, demand and impress upon you
to declare adhoc PLI to employees before Diwali
pending final settlement.

Demand for payment of HRA on 78.8%
IDA fixation benefit - resolution reg.

TF-9/9, Dated 6 November, 2015 to chairman
and managing Director, BSNL, New Delhi

The employees in BSNL are being paid HRA
on 68.8% IDA fixation for last 8 years resulting in

considerable financial loss to them. As per strike
agreement of 12-06- 2012 the matter was to be re-
viewed in April, 2013 for payment of HRA on 78.2%
IDA.

The National Executive of the union met at Au-
rangabad from 1" to 3rd November and deliberated
on the issue at length and adopted a resolution on
the issue. A copy of same is enclosed for perusal
and ready reference.

We, therefore, demand to consider to pay HRA
to employees on 78.2% IDA instead of 68.8%.

An early action is urged for

Timely Payment of GPF withdrawals
and advances- reg

TF-11/11 dated 5 November, 2015 to Director (F),
New Delhi

In the National Executive meeting, held from

Ist to 3" November, the representatives of the un-

ion hailing from different circles narrated untold

sufferings on account of non-payment of GPF ad-

vances etc to the employees. A copy of the resolu-

tion adopted in the meeting is enclosed for onward

transmission to DOT. It is also urged that appropri-

ate action may be taken by the BSNL management

to ensure timely payment of GPF advances and
withdrawals to the employees.

Payment of pension to DOT absorbed
employees in BSNL and withdrawal of
Pension liability restrictive orders dt-
15th June 2006 issued by DOT.
TF-11/3 Dated 6.11.2015 to Shri Anupam Sriv-
astav Chairman and managing Director, BSNL ,
N.D
The union vide its representations Nos TF-1113,
dt-05-08-2012 and TF-11/3, dt- 28-04-201 5 (copies
enclosed), addressed to the Telecom Ministers, has
drawn attention on the issue of payment of pension
to absorbed employees in BSNL. The restrictive
orders contained in DOT letter No. 1-45/2003-B, dt-
15-06-2006 have alarmed the employees who took
absorption in BSNL only when the Govt guaranteed
the payment of pension from CFI and not from Tax
receipts from BSNL and MTNL. Due to aforesaid
restrictive orders the revision of pension on 78.2%
IDA fixation benefit is in doldrum for very long period.
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The issue of pension to absorbed employees
has been discussed in depth at the National Execu-
tive meeting of the union held at Aurangabad from
1st to 3rd November.

After deliberations a resolution has been adopt-
ed. A copy of the same is enclosed for considera-
tion.

We request you to please get the entire matter
forwarded to the DOT for remedial action so that
the future of employees is not darkened.

Pension and Terminal benefit rules for

BSNL recruited staff - reg.
TF-11/3(c) Dated 6th November, 2015, to Chair-
man and Managing Director, BSNL, New Delhi

It is stated that the National Executive of the
union met at Aurangabad from 01- 11-2015 to 03-1
1-2015 and discussed the above matter in depth.
The management has not been able to finalise the
rules despite strike agreement of 12" June, 2012
with the - unions. Thus thousands of employees are
not covered with social security rules. After delib-
erations a resolution has been adopted and a copy
of which is enclosed for perusal and consideration.

It is pertinent to mention that a committee and
thereafter a high power committee was formed but
even then the rules could not see the light of the
day.

Kindly, therefore, intervene and get the matter
resolved.

Deloittee recommendations- resolu-
tion thereon

TF-18/8 Dated 6th November 2015, to The CMD,
BSNL, New Delhi

We are enclosing herewith a copy of resolu-

tion adopted in the National Executive Meeting

held from Ist ot 3rd November at Aurangabad. The

resolution is self contained and needs no dilation

from us. However, it is stated that the union is firmly

against reduction in posts of TMs, TTAs, Sr. TOAs

and JTOs as well as keeping of one lakh employ-
ees against supernumerary posts.

We therefore, request you to please ensure that
the recommendations are not implemented without
consulting the unions.

Proposed formation of Tower Company
in BSNL - resolution adopted in the
National Executive meeting held from
1st to 3rd November at Aurangabad.
TF-18/9 Dated 6th November, 2015 to CMD,
BSNL, New Delhi

We are enclosing herewith a self contained res-

olution adopted in the National Executive meeting
held at Aurangabad.

It is stated that the employees are stake hold-
ers in the company but their representatives have
not been included in the Inter Ministerial Group and
only BSNL is represented.

We are afraid with the formation of Tower Com-
pany the BSNL company will loose its assets and it
will harm the financial health also of the PSU.

Therefore, we request you to take appropriate
steps to safeguard the interest of the company and
employees both.

Utilisation of staff after,completion of
process of consolidation of SSAs into
business area.

TF-18/8 Dated 28th October, 2015, to Director
(HR), N.D

Refee:- Item 8 of 33" National Council meeting
held on 16th October. 2015.

Kindly recall the discussions of 16th October
under the aforesaid item.

It was conveyed to staff side that after transfer
of HR, Accounts etc matters the spared employees
will be utilized in sales and marketing within the
particular SSA. This needs to be spelt out to CGMs
and the Heads of the business areas. As already
intimated the union will not agree to any displace-
ment of staff from the recruiting unit.

We, therefore, request you to please ensure
that the decision of National Council of 16th Oc-
tober is honoured and necessary clarification is is-
sued to the effect that the spared employees will
be utilized in sales and marketing within the con-
cerned recruiting SSA.

An early action is urged for.

Skill development of non-executive
employees to handle modern
technologies.
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TF-15/3 Dated 28.10.2015 to Director (HR), New
Delhi

It may be recalled in the NC meeting held on 16-
10-2015, we have demanded for skill development
of non-executive employees specially Telecom
Mechanics, TTAs etc so that they are in position to
handle the job of modern technologies viz Broad
band etc. While we hail the decision for realising
the necessity of training but it will not be sufficient

if they are trained locally alone instead of RTTCs.

We have stated that the officers are being sent
to foreign countries specially Thailand etc for train-
ing incurring heavy expenditures and that too with-
out bringing any benefit to the PSU. Therefore, the
non-executive employees specially willing person-
nel be considered for training at RTTCs to handle
the job relating to modern technologies. There
should not be hitch for this. The company will also
not incur expenditures in outsourcing once trained
personnel are available.

Kindly get the matter considered in real per-
spective.

Pension and terminal benefit rules for
D/R recruited BSNL staff - reg.
TF-11/10(b) Dated 28.10.2015, Shri Anupam Sriv-
astav, CMD, BSNL New Delhi

It is stated that there has been a strike agree-
ment on 12-06-2012 between unions and manage-
ment for evolving rules for pensionary and terminal
benefits in respect of BSNL recruited staff. More
than three years have elapsed but rules have not
been framed till date although we have repeatedly
drawn the attention of management including in
National Council meetings. The D/R staff particu-
larly RMs, TTAs, Sr. TOAs are thus without social
guarantees.

It will not be out of context to mention there has
been committee of GMs and thereafter HPC for the
purpose but no result has come.

We request you to please intervene into the
matter so that rules are framed and future of em-
ployees is safeguarded.

JAO RR-reg
TF-14/2(c) Dated 9th November, 2015 to Director
(F) BSNL, New Delhi

Ref: BSNL HQR No.-4-22/2013-SEA, dt
30.10.2015

Please refer to above cited communication un-
der which the service eligibility condition has been
changed from 10 to 5 years in respect of depart-
mental candidates. The approved amendment is as
below.

"5 years of regular service in the erstwhile de-
partmental/BSNL in group (C)".

In corporation there is no such cadre of group
'C' and all are known as non-executive employees.

We request you to please get the mater clari-
fiedlresolved to avoid complication in future.

Payment of PLI on Adhoc basis - reg.
TF-7/1, Dated 20th-23rd November, 2015 Shri
Anupam Srivastav, CMD, BSNL, New Delhi.
Please refer to our letter No.-TF-711, dt-05-11-
2015 forwarding a copy of the resolution adopted
in the National Executive meeting of the union at
Aurangabad.

It is stated that the President of the union met
you on 16th instant and urged for dispassionate
consideration of the issue. We are happy to know
that there has been very positive and encour-
aging response from your side. This will further
motivate the employees who have earned revenue
more than Rs. 8001- crores in the year in com-
parison to last year. The PSU is now in operational
profit.

We shall feel obliged in case expeditious deci-
sion is taken to declare the adhoc amount of PLI
as staff are restive. We can assure you that this act
will boost the morale of the employees to earn more
and more for the company.

LICE for promotion to JAO -ll Cadre
TF-14/(2c) Dated 20th November, 2015 GM (PF
and FP) and GM (Rectt),BSNL

The JAO LICE has not been held for last four
years due to which the departmental quota of va-
cancies are unfilled. Some time past the BSNL
Board has approved the RIR of JAO -11 as such
there should not be difficulty in notifying the depart-
mental examination.

Kindly, therefore, take appropriate action so
that the departmental quota of vacancies are as-
sessed and examination is notified at the earliest.
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Tl B ABAdl D Holl

IRacHl & TRYeT F Fg A IT0T FRIGRUY
& 3B TH A M TTER DI HERTG & VIeid
IR AR H T g8 | TR G e THH ) 1)
RT3 =@l B AT A ofd gY hy IR ugHn
% 75l 9% Aworar a¥t gr<d R 59 far HHanNar 7
RICFIY 2000 I 9Ifd Tepdl ¥e1fde 8 | < &1 bl
YT BT B HelaRey ARPR A <A HERT A
AXHNT YO, A Bl GRET qAT T Dl i
ggod1 &g ferRad Fw=iian {5 o | T7owels g9 wey
@I STI[ATE BT &ff | STTST AT TIRICAT PIT T T8l
g SIT Hecyul & | arerd 4 3 qifran spifcere off |

I W AT TAT HHATY T 8 AT
T pfearsal 9 for & e Sfad 1 & waa™=
TIPS | /A1 B AR H gd IIAN ARPR A
ATV H TH YIS WIS STa¥ H#T S
1 Bioe Mo o & | Sivduve qorr Srencr g1
T HHAIRGT T §7P Tl Pl fIearT 7 T8l foraT &
HHAR) Fofa § sreeriafed &, wife wrar goid:
A B Bl SRR B SIY | YT D BB
BRTT &1 A & S AR HFI1 ol L1 & eI
& SMfYP AR H HHI BN | TG PR & ([og §
UIRGTRIT 761 & I I§ 76l AT fab \RepIR BT 3ieied -
I &G g7 T4 O J 5 ara Bl B
T 9fasg g1 2 UHUve | AeHra F fhan S el
& | 3Mfd wU | ok TIR SfSAT B TRBR 7 Mfd
Yo 3 IR & SIUTTe afed & | aRER (Srieh)
ITHTAT ERT A9¥ U 0 Jleseqy Weagq @l
ST GARTIRT S I YIS & GeErg 4l 78l b 5
37feIer g apHCaT EFRIIRT 1 aqell af aTaedt o el &
Ve E | AR g AT TAT GH] H 3BT R st
GO %1 &1 URG 18 AIE & IUNIT 4 AU g H &

SITHTAGE 7 A ‘T H Go pret” qAT "o

AT YRYT AR B <X | EN0T B qd P AN
TA TS 3 WM H & B | 8 ols—<TzT B
&1 gSe AT © | UG AR & ST9Td 3 Hiaer <l
TG T8 B E B

AN B B B HIROT AESA Hal DI JorE
gifad & <& T RaR W gRRefta § wHary
5P YR dvauATe B <9 H aRac &Y | gaeT
3o forsieIRal faeigay |l <9 & 45 O%
el TEl gl

T ¥ SuRerd gfafafimy 5 fofa forr fb
uRacH & TRYed § HHIIRET Bt YRl STaea &l
TGS = BRI HHATRAT B <l B &1 TRG 15
TEf & SURTT WY SP U HH T8 99 T qAT D
qTIoTeR [RET T8 & | A a1 ST Ak B a9
RIeRel o o ¥ B | fIurcHe 31 ufeetdr gexurss
3T ellg, 2011 o fzm fdes | 99 i &1
GUASTE YA BT Pl Hel & 1 59 ¥ I JoIh
35T & | IR =R 991 ¥ BH=IRAT Pl YT A dfe
fdbar < Y@ 8198 2006 H S 7 ST |
AfFafeTd HHATRAT & UeH I § 60:4 0 T 31T
fla a3 B &) o 8 | R e S 8 |
T BRI 78.2% JAMSSIT TR Y HINGF BT ARTA!
IR A T | BRI IR ASIGR TCTHET IR I8 & TN
SHD qIfE SHMC el XA ST JE ¥ ggeT &I
PeT & fob g aa+ wony= a1 vAgyId) wa=irdl &1
gRuH & I8 Sfd w8l § d1 YIEH Bl FTHI
gHREa w1 =1y | SIeHgI0A—TAEgAe o
THTHIHROT Irer FFATIIT & TRy ATy S 2 |

g FTE 99 20 17 9 &1 &1 $9 &4 gffad
BVl BN 3=GAT HHANNG! B weq 3l g
gt

W A1 & =i 3§ gRRufRT o) geq oo &

1Y 37Tel T8 U¥

39 9N b1 fehaaa a6 9ams
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TR BRIBIRUT AT BT ST FHRIE

% 1 TIvR Bl EIIRIEYT & SURI SRS
(MBRTSE) @ e BT 4 1100 g9 ¥ SNl
AT A1 SEIF—IBAS DI ALAETAT H URH BT |
AR HT IFHTC SFex TAas BT, I,
NG AAfT J21 AR Aar ged | B va s
fosu) ermgrer, Tedaae A At iR @ AR fam |

aregey e SXIH S1UY URfND 9N H el
b o1 & 9 forr], faRiveR IUdTAvel IR TRAR
SIRT BT 81 @ ¢ | AT aRRIfT # v smaeas
& f9 6 TR & A=GE B WA a1 51 6 |
BRI T NTATAT D BT 9 YbR
3TIfRiep HErdT el &1 & | SUHUATS §IRT aed ST
R T AT T TRBR §RT T8 5 &

"t Tavav g, HerHaI 379 99T § 3TgIH
fara 15 ArrQTRIgT a2 goflare &) IRIvd & &l
TCAHTT ANPBIR BIYINS T §IRT Halford &l AXBIR
JITaTave @ Ui SeIRIA & de fawdl 9 gare
@) 3fefe g, aive - afed, €l 9eT #%
v gl AR FA deayeee & fon i geR
HINUY R & | g I§ Rl & b TRAR &
37Ifeiep R I B | SUHUATS B W el A 2
RyawR &1 gsdTal § 91T o | Sivavsy st w93
8T W fage & T |

AR BT IFETCT B §Y SIFeR BRI 7 Hal

fiod g o1 oIy
SURTT s (et {5 7 7eI 99 &7 B v=I &l
&1 371 IRRTT 1 AT8¥ a1 §igwe & a1l IRIvd
BT I TITHEE BHATRAT b1 GREM § g o iy
HHRIAD YAPT Bl aig B | IRg qa9d Dl JhR
FHHATRAT BT Tl & | AT BT FARTHROT SIeqE & |
N B GREAT v W HHATRET BT AN AT ¥
T 5 IR el B |

3T 9 TAT €471 V2 & g6 IRRfGal &l avrea
BT &1 $9 16 DI F1IST 8 AIST Pl ToIgd B
@ 1T $9 Hhifted ¥eIT9 U ¥A1fUd $e Pl g9t
greIfden g+l aneg|

o STSCART I TS YA ST gHIad 2 381 &
Tl TS U ¥ <pel fob 2167, =gAae da, U anfe
FHHATRAT BT IIBR ¥ | FIST 87 & Tvwels wav
JTH WY 8l TRDHR S qAT RIS M1 &3 &
FHHAIRAT & o7 ARl T &R <&l & | Forgl A
IRTAY 6 gig B XA B 1o S7dve fa o <t e
P OISR $PHCTT BIBR AT Bl AT BN | fpaml
D AT & YR B T8 T e o |

A fsu] el 3rq ATooT  quf HerdT < @ aral
Tt | STepT el T fob Tebeich oS FfoiaT SMTarer
PN FHAR B I8 |

Td ¥ |1 RN (IR FwA), | g (|,
ARTd At den Rareh arae, e sreger 5 |
arfcrferat 1 wamTd fobar |

Gell JAfIe™ wARE

HE D AT HRIBINUT T3P BT Gl e
2 IR B A AR 19 e AAIRTe B |
[re SXAM I7EHE DI AL H T BT | TH
TIRE ¥ 99 £ Alews SR WH, S HuHs! &
TG, I 3R&R, AR ST (THIIR), e
(FIf®) & 9&T |, S D SUTEA (AISITH, HERTS),
T o (AoieH, s, o) den ke were
(HEIIEE®, RIS, SUS) TR & | A1el getoil
R (HEHA, b gHITsSl g(-ia) T |l 37sy
(SYAEHAT, ) oNfs SuRRerd o d21 FH e &l
e o |

[N R (i T, HERTR), WRee (widn
Jege, HeRME), Jadell (TS HAI, TSFARR),
HABUT (AT TEFATCR), TAT (TN AT & o),
RTaTotl Tmae (RS areuer) qerm o= 7 STfSraIRAT qer
EGICIEIRSINGRERIE

TG AT & 7T TAT Ueh & SUsS =iall 12l
STetae DR ST TITY |90 A 3frgar fban b
JIFST A ST &30 &b HOIGR Uhall TS DY
R 5 aetA ARl &1 T o) § 9 99 B
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e | SRl IR AN 34 DIl bl ool faxie
o dem \FT foban foh Saal & UM ) fRafid
B & W |

[1e TevaR RAE, WEMAl e Wy H feage
RGN, [} =T & ¥A9eT, Nuersns qon
ST BT I, TR g, TS e,
[T Wl Sroavve HHaRAl @ forv dee e w)
S @ 91 BT & BB foam qen ordret fam fab
q HHATRGT BT A3 & AITHS! T Y& & 3=
P AT BRIT | S gar fob & § amfy &
T T | TRPR ITAUATA §RT TFGH ST ARTRT
B AT (SIS & DR & B |

S SR W, TS (F41) T T SHIRAT
7 e B IR A D siie B oy %
ITHTATA DY I/ H SAYTYd IR B FD | 37T
STETUE B TSl SR A A et Rl
T &l & | A fAfos were, Shew = 9drn & iRemmars
9 H B TH &7 | Uh HRIs w9 Affd e g1

TN ST 37U JTeTLTUNT HIYOT § el T faren
& qd Jaef diveisng Y T8 B bl aRRefd #
HFEAT B SN ehfy gHIfad B el | FHAR
HIT W INEH B v Tl I 39S & | TR &
AR BT 9 B | YGEE I1THl RreIRaAl @
fate 781 & <@l B | 3T &1 H oied, eyl Siew
PN BN B |

ATl AT SRR, KR Al 7 979 dT] IRTq T | |
el SiferdeT CfagrRies, Sifait T ¥-vig ¥el &1

(s )
ot ¥, e (@1fi® ) dvagaed ars
P FE D A HRIBININ & Gl e
B AR TR WOl 7T HIT Bl SUS HEIILD
(THIMR), £ T 3R 1 Ul
O 3T ereve, Sreyel, TAUKAS, HeMaN,
TAUHCS & G JIIHRT |

A9 T Bfdd WHd | 39 Faax TR |
el Uga |l Jfd {5 H A o | sRaEwedn &

ROTHEERT #RT 91T T 3TG4q Bl | H SAfeae 4
A qRUEY TT A9ERID Tl bl AT PR g,
FORRT b P11 arifad o |

droee faxia a1 o 9a <@ & | U gen |
BH ST SITHILATST TAT AT BT AIAT I 81T |
TR {3 H ¥q0 SAfed 97 91 9l I &9 39 I8
g MY BH T WY Bk B B 9 b g
AITAUATS Bl TGS AT R AU PR A |
9 €19 Bl Y &g =T & |12 DR DHRAT 2R |
31 VT & [ THRIE A 9N 781 o ol | 3 G Fer
I BT DT DA BRI g |

(- femR )
741 Rfpde™
ATTd e B faen—Ade feawR, 2015
T ORI B & FHIET B | RABdHeH 8, 2016 H
TS B | I8 AP DHe HHATRAT T BT QM
T 3T HE@YU! & | Jabreel & foTg TRIT YIRH Y |
R foh TIUHEE BT TR T U & | T8 B
TA HHATRAT & =’ H BT |
el B g™ ¥ gRacH
SIETS, AR Sr8iest, Hafid Joigy e
TABI AT & IS § gRac Bl A g
afafy @A™ A gfhar B <& & 1Y 7 59 forg
YIE IR I91q STAT & | FE Selldbid Waresiot, fder/
Selfdedel 9d & AR BRI A BRIRG a0 & g&9 d
IR &1 Iad 9§ TSI () BT AT B |
NTATATA I FINeH
[ENEF 1.1.2017 | B 81 GXPR 9
feen—fadem & wifts & SuRid ufgear aRY Bl |
Sl 7 SHB TFBRI & & | 90 wengd gHEd
BRI TAUHCg Bl Tfciaegar B |
NTHTATA TR o1 H
a9y 2014—15 ¥ §UHTATA T I B FerT
H O 672 BRI b IR (fopameier) oy
¥ 3 Uve 98 S 691 RIS O P B H
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o1 39 a¥ SIRIT NI WU 27,242 IR el
Td a9 WU 26,153 RIS ATl 3 B H
T H SIUHTATS TR FOT AR 98 B § | edd &
faprT—foaR & forw forfr 99 § fieseset 7,700
IR ORI e | HB ¥R A A1d, 2016 TH
4 ST 9T YRY & S | HFH & FR1aE B HRoT
AHIRR”T BT 2006 | 2012 O6 a8 @RIGAT o
RNT® SR Sead & fIR 39 &1 TR |

SIcT H gig 81 J& S | AeRd Sel ¥ 10 Uk
A B YT ¢ | S 37D e B j@ % | o
JNTIRERT ¥ FHAT B HROT SR {9 7 4.0 gferd
XY I gig & | A efar HF = &l Aol
A A 2|

e H fiRMae & HRUT 39 99 B 8,234
RIS BT DI B H & | T8 A B 999 & BROT
TR M & IER ' 5,30 aRIS w9 B |

(17 a9 Bl HITHEl T YICIang @f 137 77
HIEITHIN B 3TN UX)

7d I99 RN &1 RIBIRe
(1) TIATH 907 9T 18,000 /— AT Ho1

2 25 dfad q1 2.50 Disie AT &g, (2) 9D
SHIHC 3%, (3) qAIdT H 16% B glg, (4) 9= 4
63% D glg, (5) TWHFT U I RN, (6) Te= A
24% B glg, (7) IR G=RIR 50 TRY W91 T
T TR 3 o gfg, (8) TRl Afed 3o 3iNd
T, (9) R w1 9 gfg, (1 0) fafaferam Ten W=y
RIS HeraTRal &g SR, (1 1) e wvramy
A ArHTfea BRI, (12) 1.1.2016 9 |

dTHTATS 9IS
A IR B firdet 7 9% (SeRUEY) B HRIYR
8T T B |

fafem qratae afafa
HeE=n affa 7 99 @1 gfafAfea s |
78.2% 3MSSIT YR HhTH U=l

TEH 78.2% SMSET 9a AR o149 & SneR
TR AHH I & A D ANT B 8 | A D ST
TEET DT YR PR Dl YihdT YRY & | 8 B I8 AN
12.6.2012 ST A9 & SMYR TR & |

BRIRTIG YT 3ifeae=

Ui SR fadis 27 91 28 HFCER P
ST ¥ A1 I Gax ATGT ol feFerdl H §g |

T 27 SFER Pl LISIRIBY & SURIT SANIC
AL YR TN | IS TN & TS DY Bl I
3ege] eI HEMHAN - HER |

TeANIE AT Bl IFETST DR g¢ Hem=0 faf=
TRIFTERIT @1 IR | SFery &1 | |/ frer w20
qT URTeRIRAT 7 |fdhel & B fdaxol qa faxig
Rt & =@t § W forn |

el JAferde™
ot AT H 300 9 AP HHARAT A AR
foram | ATy i fdre e § o | srferaee @1 £

ASTH TR, e, A1l PBiyas (Rig e w4,
TSFAER) qq AN FRIeMaR, Ui H3 ° Faiferd
e | ASieA oo |vieE § qan fd daue,
AR Jeilies do TIoATd &f |fdd § i
FA T | AR | BRI e 2 Y@l § | AR @
AR B & | HEWAT 7 3197 W0l H Fel fb IRBR
AR SITHTYE & 12T ATl FIeR 2l Y&l & | 74
ferdRITe™ fm & SR FFAT B A ¥ | HHAR
AERRT @ ST H ARG B § 3rqHe} | el
Pryae e = g=yars g ygd b |

e AR JIRE, T fRear dem &,
HeR HHET: YA TeUeT, W H20 qef @il
affaa gu &l
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TE B AT BRIBIRON Y 1.11.2015 | 3.11.2015 &I
T~ 956 | UTRd U=<rd

TS (SUTEHAT) D MR TR YT
g BT I

| AR 7 W TPb H B T IR e
D YR R GITctaATs B P 37fH w9 el fA 8 |
AfAfY T2 eFe Difel Y Jod # agd querens
I D AT BT TS & TGP FHRIST BRI a7
P SRIT foam S |

ITERT HRIBIRTT BT IS o el TSFACR D
e famn & o afe el diuaens &1 goae @
& qd T8 BT ¢ Al BIgRE T Afbd wWi¥l U¥
SIffFaadIc= Y@ ggdrd Wfod fbar |

S 61 YT

ST w &1 Srfuy| dem 91l &1 9y
d I T8 B B BRI BRI B
HISAETT AT Bl B FMHA] BRAT TS &l 8 |
IR HRAGIR ydrg TRT &R A1 A § fh
13N 37 R A Lo | AT BT AT HR
T YIE T prRiaE X s s Heaa
1 YT | SIIU® SR Tl ar™y) 61 YA & |
78.29% SMMSSIY a1 R0l & o9 & SMER

TR P ¥ BT I

ATV HHATRAT BT AT W ABH T Bl
AT 78 .2% ST I N9 & T W 68.8%
LT TR fHAT A E | 1 6 IR, 20 1 5 P R
DIRTE BT TSH W AR D T3 2N T ABM A<l 78.2%
SMEETURE | 12 5[, 201 2 & B<dlel WA 4§ I8
0T & b 31T, 20 1 3 | e &1 JAdIAIDb oIl | I8
@S ¢ f5 =i 1 ormax orht a% T foha R B

RIS BRIGIROT &) 71T & fb Fh1 41 78.2%
TSIV 19 P SMMENR YR T )

[ W= NTFTATA HHEIRAT B foru yvHE
s

125, 201 2 I el qAT GG D HET B<l1eA
FASICT a1 o fh g & feen—FMaeml & oy
JY it HHARAT &g UeH W 9o | e ast 9
311 1 T S TR & IR 1 ST qb el I
& | Y B SR & 5 B B AR 1 2% BT |

I3% = IR §RT AR A & o e s Sireran
3 1Y S |
Yo YA § TR Sl & 15.6.2006

@ gfafea e &l 9oy |

TR & T ARGR 7 SIUUe H afferd
FHARAT B ARBR UM JAT Hlferses B A
YA Bl TR & 4 | 2 U A9, Tepreil did
SIS 7 foTRaq Smrearas e faen—fde™ SR fég o
b SUHATTTS P THAR 1 1 6 B AR UM I
AT BRT TaH o SRR YR &I g RS < |

HUTT Y B GHY B LA & SIS Yrae=
TRET PR RIS T 60:40 B UM 15.
6.2006 PI SR PR AT T 2 A BT A
&1 Tl & Sl a7 | 98 g=e ¢ 6 599 B
q \fdl & RAE & SMYR IR T &= o1 & B
SIS BT IUYa AW TP Y9 el Bl 9T H
I BT

Tl B SR IS BrRIBINRY B db 7 Sl
31t B 3MMRTT 1-45/20 03—} =71 15.6.20 06 Bt
SITATTTET—~TACITU ¥ YT Cail 3T el 60 %
gl

UTAOT &1 § TAHR PRIBIA 2 99 BT A

TR HRIBINRUT B Job YT IIRT HRP AT
@1 & o5 ariioT &3 § SRl B dfee 3 99 &
T TR ®del ]l 81 Bl B T B a9 H V4T
gene fAfed foar Siry |
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feage d=acrce o RipiRel

Y Bl fSase Haace B BfPRD RGN
BR8] & | T ST Bl ead T8 BT a0
HHT BT Th-Teb! I Tal X |

TE B Uh ARG HHATRAT DI Hled=db Y&l T
G BT IRA A fRDY ) <9 A TR T8 % | 39
HHATRET § =GR RN Scq=1 B | 991 fARiee™ &t
gfehar A1 g1 BT | STPRCAR, U, 1S 3
BT STSCHINIT I d1¢ G BT | STTHTAT &
fapra—faaR &g 3 eI BiferRe B |

Y B HRIGIRCT &1 AR & b HHan get | =1
=4l & RYBIRE Bl AR el T o |

NTHATATA H CTaR DY DI Y]

Pfode 7 dAUATATA H T[AR BRI DB AT
BT AR a1 B 1 SIS 7 Fgad Aped]l KR B
BRI BT g7’ HReIe AffT &1 7o+ fear
& oY Sfar 71 3 Bfdea (99) T2 HIeATeTd
TR Pl fAaRol 31 8 | 99 B HRHFERY o6 7
TGS & MGHd DT R &I 3Mepivd T & |
el \feafeaRy SRl o TR & B gE TS
AT STHGITS DI MM BT BRI T2 RIS F¥QT
Aad & foTu ol Hwafar &1 ger e |

W PIIBIRY BT gSqarcy &I (]9 § fab
Tl YU HYPp FUHEl P D AT TRIAT
FHHAIRGT B ST Hvell & fob 92 g9 & T
FHR H Tl 5 f&ar s

MG BRIBIRUN JAfee™

HE BT G~ TG G Sfgdg qoAq
FIRUI Y& & | BRI P JeIgN AIer F vdhged
faarct gv eryayd yae fasar | el SRR, g,
gerdred!, GIfceT (Wi Sree]) illq = ¥arId |t
SIRGIE PF ARIEHRT T&dNT TT IRTETT o | areft
RSTTeT], Afed HYY GBI & A1 G o
W IR BT | FERTE & AT 7 STH Tl
P GRTY AT 1337 | T4 AT TF Bl STITH AT

U% Ygar 89 3¢ Ul &/

( AT )
oG B el 1
ITHTIUA UF G&IT 4—22/20 13—-T9SY fadid
30.10.2015
STeel Wil 9 & Bl 12(d) 92)F 10 99
S T TR UTE 99 DBl g9 A1 H Faffcr dar o g
2R | I8 fa9mie ool &g & |

THEITATE TRAT § BRIV SI7TTel
HHATRGT Bl F/IAT 20 0 /— URTHATE SIF I
&1 R\ 2=
oagTver 6—1/12—4iv=y (ure) e 14.10.
2015 ¥HISTH, HgRTe Afdd Bl

AT 200/— b Jog BT RF <1 b Tdrepfar
& | SfrETRedTy qof 89 & TvErq THeeAed TiRar A
PRI HHATRAT BT R & o |

THCITYe TIRAT H BrRiRe gy
HHATRGT B F/IAT 20 0 /— URTHATE TIF I
&1 R\ e
Frgagaves—1/12—digay (ure) fa=id 17.9.2015
Hrofv=7 gRITum g2 gfd=| Sav 99T Afbel &l

HYAT 200/— & TP 9oy B A SAqariResary
qof &9 & gvEr vHdeave vRar # ke
A-—gonagfcd HHaATRAl BI f&ar 9 | Seagva
TSFATCY B TG B |
ISTTE THATHU P IR P AT IR 9T

oo R & waffera s
IoaTITeI4.2/2 0 14—Regaai (aid 111 ) fa-id
23.10.2015 SHIQASH, AEAYRTT BI
TEFATCY 7 AT T PR & & |
ferferea <l &1 fAue™
dreyve/vefia/15—7/15 (ure-1) (1) faid
5.10.2015

TE B Rrera § 6 fafec sl & foeq 3

faers B B
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31T Q14T T SeraT  qATE fha1 S |
919 fafde gl o1 FueA—Wengaes 1
dIeagva/siie/15—9(5 )/15 faiar 5.11.2015
Ao 3
SR & o 1S ufiey =& ¥ | <16l B Auert
HISNTEUH SR IR BAT | JATSCSR H B ™
anfe 7 fIftr=T eTeRl # IR & Faha & | o1 yfae
# yfcray I T2 B | sTeceR W WiferT @ anfia
& | STl O U9 el bl U9 & 9 SITHUTe /TSR
1/15-6/14fA® 17.4.2015 & AR B |
3rEa T e uf¥iféra Ju ‘S’ HHarRal a1
Tl A HBH U R U=t
dIowTIve—8/20 099 11 (91 3) fa=ias 29.10.
205 ¥, 9% 939 (qd) &1
Regmafar gfesar &1 aRefu | FHIfed AT
Sfed & &1 54 Raa 9ai o1 gfd s@ar o< qen
gRIféra wanRal ¥ foman < |
RaprfS
FITaTITeT/31— 1/THSR/20 14 =71 8.11.2015
w4t ¥HofTTeT Bt
I Rt Afies 1l & fawg &1 &
A1 ISH D YR BT W SeeTed & | oF B reged
%1 I8 TSR T & =al & oF a1 9r1 Rare e
I | ST ReprfST Areie a4, 2006 & 7w
4N REG I I 5,11 TN 13 B9
faveg | o HHARI S U Tferagd Reprf$n o &
ST faReg SIS HRIATE & ST |
SIS I AT AT Pl EEME T
JTSTHIRT
JITaTITA 27—43/20 15/TTS <G4I TS 57/
det A=EH=/3mSewIReT, faid 18.11.20 15 w4t
i T
fewe (fvwy) 7 fofa form & % grede
JqT I qAT TP YERWT & YA D G =T

27-42/2015/UTeseg 3 —dIdsd/ dIdl He
JMSCAIRTT f&T® 7.9.2015 & Avia wmfuq
| TR SN | |fdbet oo sifeyel wimai &
AITHTATA TSFATER Dl A < |
JAMfBRITETT-SICIsie] ®1 Bol—1 UfRiem
FoaTITer 5-20/2015/3%€—1V/3R3IR 20 14,
faTar 20.11.20 15 |4} ¥HIoigd BI
B Afball = TGO AN & o 2 siffthRyefe
SIS DI Bl 1 JRIETT § <dY U8 o) Rac axa
ST O | BIIRe Hratery = v fder Sy =781 fasan
T 1S Y UfRnerr § AT SN |
AT | BRI Afden HHATRAT DY
®1 T+ fohan T B
droaTsger 40 0—72/20 03—9% 1 3= 19.1.2015
SAfT HY RIS (STTH, TAYT)— o feel
AN gia Rz (Aoeral, Tadd), (i srfe
I (STTH, AUwy), Wi afar waear (SoieF,
HHICR), A REWdR ydE (SISNTH, T FE
TAT FASTR), NHER X1 TAT (TN, )
Tl
el Taet i e 9% 8 9 o faerR, fawry
AT, fdeel 110092
THAR 31.3.20 16 TF AMRT H &0 |
AT & w Rierar qon ReiRe ) faar
R AT G BT & | RN {6 Aagerel ;RRFC
BT ST D |
(v )
fearent & gd frgasns &1 aged YA
&Ivw—7/1 fa i 5.11.2015 4t 37999 Hfiarea,
wTHSt dITATTTe Bl
IS e H Ig (e BT b [Af= wxary
faurl qen fmEl 7 dioctend (@99) & FaE @
HIYOTY & & | SIYYATel § BT 8 B & BRI
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HEATNAT H ST TAT I & | 3T e TR MIPT &
MBI HAT AP & |

AE & 2011 B FGEN & THT NV
BT T & T TAT HHAT Y&T DI Teb Fger
[T 1T g2 o | fuctanE &1 o dof RBH |
TR T8 | T B AR & UM o AT & e
T of | g AT BT 9o ge URg BRIl DI SAfH
WU ST G FTE ol | 31T \afify W aaed Giveteng
I 1 AT Bl T8 | ST g TR JARIEE H TG~
MSERT HRIGIRUT T I3% W Jad Fal & IR YA1d
§ TIRa gor et gfiferf e & |

W ¥ H] a8 & 1o pHanal 4 GIoeisis
@t Fyon TEl @9 P PIReT 9Nt Y B IR e
BT AT €l fbar 741 @t sirenfie enfay saey
guTfad gt

PuY fearell & Yd /N IR FYferd bridre giHRed
P |

78.8% 3MESIT I FRUI & IR W

B ¥l A D A
SIUw—9/9 fe=d 6.11.20 15 HRTAS!, FTATIT
Ca

ATATITS HHATRAT BT AT W 78.2% 3T
Iq9 ERT A9 & ¥ W AGM A 68.8%
MY R B & ¥ faid 12.6.2012 & Tl
@ 3T SHHT Jarelidd U 2013 H BT o
FHHAIRAT BT T SFAF & 8 <& B

T P TR BRIBIRTT T ISb JARTEE T 1.1 1.
2015%3.11.201 5 DIge ol T8I IR g&< a1 & SURKT

HfSATSAT TAT BT BT IUIH fhaT | IS | IRT Y=dTd
Pl gfaferfd e &, R Sl &1 SRR famn
ST |

BT ST BRIATE PR 58 b w9 4 e
A T TR BT A 2 |
drvaTaUe | Affafera sH=nRAl &1 dvH
I der SIsiE! & 93 f&id 15.6.2006

W qfofa smeer o araRT
EIve—11/3 a1 6.11.20 15, 4} 3T99H Har=d,
WTaS! dITATTTe Bl

Y A 9F g&d Tuh—11/3 &A% 5.8,
2012 T <W%—11/3 f&1®% 28.4.2015
(wfaferdar \ere) @& 71eu9 | 999 AR H431 6
e UR 4 SMThiRd fbam o1 | el & U gl
1-45/2003-91 f&91®% 15.6.2006 # @
ST ST HHATRAT BT ST fhaT 8 139§
forean & s fomr # affera SoamRal o T Yo
FCHTATA-THASNATSA & YT el &1 Bael 6 0%
3T SYART BT AT | I FAROT G BT T TRBR
= iR & gHg TRE @ A fb GeE &1 I
HrATfCTSSS S ¥ BT | $9d SURIT & HHamal =
dvaee # afferd M @t oy foran | Sieid &
TSI ST & BIROT & HaT-gd HHATRAT Bl Y
ML 78 2% ST I MR a9 & MeR
R 37TST Wl A & | Smeaioe I8 9@ ¥ & ufasfea
3T BT | Tapd & |

RIS BT T~ TCIBINRT B I35 F IR

e TR YT U e mar foreht gfaferfy Ser & |
PUIT A W A < o b wHaiRal o1 9
T 78.2% ST I MR A9 & MR TR 2 |

TG | SIargd B e =il B I
SB—11/11 3116 5.11.20 15 AT (fa<),
§THTIT Bl

T BT I BRIGINGT B Jab F fafd= Afdbar
& YRR 3 SIeE ae T8 B 9 Sa

UATd @ Yot e & | R 799 @ T ' P

AT @ 15.6.2006 B ST DI q94T & |
MUY 1Y ® 5 qul Wl @1 S @

rTRa faran g oy o divauea # |ffera

HHATRAT BT WA TIBRAT &l o |

WY Wl THTATA FHATRAT B g deH

s
UB—11/10 =1 6.11.20 15 HITHS!, FTATTY Bl
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{12 S, 201 5 & BT HHSI & gL
A o1l T WY el HHARAT & forg Ter w8
T T | 39 BRI BARI HHANRAT DI AHITD GRET
&l | AREIE H T I BRIBIRUT B ToH
H IIRT Ta @ IR Her aRa g¢ AN ® %
e 1 g FaTgE gAREa foar o | ge o) affa
A1 e AR BT TS B & G A HH AT Al
HEESECREEY
SIv—18/8 fe=d 6.11.20 15 HITAS! FITATATA Bl

ITSERT BRIGRUN &I I36 + I aIRa fbar &
S gfiferf Ser & |y QUid: o &1 |9
AT HabaRT, SIETST, MAR Sraies qer Sidisig
TR H HERI & [I%og ¢ | 191 81 |1 U ARG HoaniRa
DT IS JaI H FARGH YId B 9 956G T
S HHAIRAT H SIRAAT Sea= BFT |

Fg B A7 S 5 RwRel o far—fawet & gd
Praffead el fovar < |
AT H YAF TIaR H¥Y Dl AT
SIvH—18/9 faTep 6.11.20 15 HITHS!, SITATITA

P

IRAEIE H T TR HRIBGINT D T3H
e IR UIRT TRard @ Yol Her ¥ e rad
PHRAT ATEAT & 1o FHANT HFI H T Blesd o | IR
% IR 3 Sexar ffReae gu # wfafea
e foam T ¥ | daer HF & gfaff |ffaferd ¥

TIAR HFIT I T A SUHTATA ST FeuaT
DI Fad & fT0 @1 < doH $89 fa<ig a1 B |

T Sfad FRiarE ghkea ax s fs fm
qAT HFART JRIETT o |
THUHUS Pl UHH B B YA HHATRYT

B ST

Slvp—18/8 fa=iiep 28.10.20 15 fA3e1® (B1fHE) B

TS DI H 16 IR DY Tl Bl FH o |

PIHS, oTEl BT DT o™ TRAT § TR 8 T
HHART Ra< BF | a1 1 6 572 Sl 790y H
AT H SYART o Qe |

HUAT G 3T DT FCIBRUT T SIRT BN |

T TP A SIART v A1 saeiagicd

TRl &1 Fguran gfy &g uRRieo
S—15/3 fa=iiar 28.10.20 15, faeTd (FH1fHE)
Gl

&% 16.10.2015 & T~ M DI
&1 oH § 7 I T8 o T ToHd, TS ofe B
o e ¥ gliféa far s oy fs 9 =1 dm
THID H B B D |

IRl B1 facer gRRTevT &g Ao Sl ©
TS B B BIE Y T8 e B Reafay
# A-gaonagfed HHARA B I e @&
M TR Afdet RIE &g § ] T8l Fo I Fabal
T | YR HHAR 99 dEe § BRI B qD |
HFHT AT BRI | STSHIRIT § <uef § o9 W
e I B |

Y el pHeRAl v v

Evw—11/10(s) faTiep 28.10.2015 4 3TgTH

Hlarea ¥igas! vy B

{g 9l FHAR (E0H,RTA JATS 3Mfe) &
foTT AT GReT el & | Rel il & 1611
2015 & T~ 5% § A G B ST 7T o |

R e A1 GARET B |

STl Wl fFRA—<asiiaR © |wEy |
IuB—14/2(¥) faid 9.11.2015, fAeerd (faw)
Gal

PIANE BT & T A& 4—22/20 1 3-THAY
&% 30.10.2015 B G&H o | GNEA H 5 99
&1 Y A D qarerd Ffed T Safe W A gu
I BT YL & B |

HuT R T HRM BT B BN |
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UTAOT &3 H SRABR BT <1 99 BT BRIBT
uB—20/3 = 7.11.20 15 Sitvd (Rygdafr)
§ITagTger i

TR BRIBGINGT B o6 B A1 & fb IrioT
&3 TR BRIPTA 3 D TAF TR 2 9 &1 B | W4T
eNeH RIER giferal § far o |

AN &1 A P
Evw—7/1 fd1® 20/23.11.20 15, 4t 31794 4aTe.
ad, WISt Ioay-ger Bl

BT T B T3 G ATH—7/ 1 {16 20/23 .
11.2015 & 94 of | e oiafa doetend 12
TR ARG H T~ T BRIGIRT Job § arikd
AT Pl RNATRA o T ¥

Y & e I URYE H 16 ATRR Bl e
R TR ¥ @R B @1 o Ig fhar| eus
AHRIAD T SAEdeid s I &9 G4 g
S| SO0 HHATRAT H I8 BT ghg orl | fi=em 1
9 I AT W J/UAT 8 0 0 /— PRIS (e 3MfSict fowan
& | B STTST SITURE ¥ H & |

&1 G4 el B Al el Giuetans IRl & Y
I BT BRI T | Y SMYDT ATART Bl & b Tg
FHATRAT H STRA D BT BRI BRI qAT S8 TG
7 o vfofes gfg arfr

T3 & I | U o fa9mi adien
Srvm—14/2 ¥, fasias 20/23.11.2015, SigH
(o e vwvit) T oitew () dgergTer B

TS & WNT 11 1 gET IR auf & T8 g8
FA it e @1 S 5 SRR o e ¥ e
T SN HR § BSATS el B a1y |

BT IfI GRIE GfehdT URH DRI |

TRIGRI & T B T4 IS4
SIvp—3 faid 20/23.11.2015, 4t 31994 Hlarea,
wITHS! TTTTTe Bl

HE SATID! ST PRI ATEd & b JEILRT P

®e¥l B YA H GRTAT BT ATHAT 7147 8 T |
dfgd g1 FARAaR 98@1 & herdwy e 28 ey
DI AYFT AR A TR g | I AIE @ TRER] W
A B GHIY o d% 8 §oll &1 I8 §E< ©
Fifs ISAMI § IR I B BT RIT 9R FaA
& HAT IS | T q1 B a9 # S
BIeSH D OIg BT UG 137 TRT & | 31 Y& i
P WIBR B H AFAGT T8l B TG | T D gl
I & b et @1 N I UaET AR BT IR
& fopar T B |

BUYT TEI&T B TAT A Bl FHIEH GHRE
Eadl

rgE iR # 9T wrge ughi &

RREIGIEE
SIvw—16/5 faid 20/23.11.2015, Feer®H

(F1fw) Bt
HIIT 16 ACER, 2015 B 7R DI B
J3% # T4 B GSH o | Job A garn T o b
TgR & gafelT B aragdsdr § wiifes gor/gEr
& AIBRI AEHAT DT FRET B 1371 ST 8 | JIP B
3T HHIH B TR deol I IR 131 91 & | 66 b
AT & S BRipret § gele I g B W ARl
| A & S|
AT YAaTen e | gAREd wg |
e B S (Rifae - safdes oo 4
it & TE U 9 Rifereran
SuB— 28/7 fasid 20/23.11.2015, fAQeTH
(F1fiE) B
TS DifvTel Dl & A Mol gar o & i
et 1 RIfeT FRas grreade ol wiereh avf # W=ifa
T TP SR e S | 9Rg 31 9% HriaTel el
EAl
UG 3MALYD BriaTel GHAREd B Ry 6
TS ST 2 T |
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